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Part1

Item 1. Business

Automatic Data Processing, Inc., incorporated in Delaware in 1961 (together with its subsidiaries JADP[] or the
JCompanyl]), is one of the world[]s largest providers of business outsourcing solutions. Leveraging more than 55
years of experience, ADP offers a wide range of HR, payroll, tax and benefits administration solutions from a
single source. ADP is also a leading provider of integrated computing solutions to automotive, heavy truck,
motorcycle, marine and recreational vehicle dealers throughout the world. For financial information by segment
and by geographic area, see Note 19 of the [[Notes to Consolidated Financial Statements[] contained in this Form
10-K. The Company[js Annual Reports on Form 10-K, Quarterly Reports on Form 10-Q, Current Reports on Form
8-K and all amendments to those reports, the Proxy Statement for its Annual Meeting of Stockholders and its
Annual Report to Stockholders are made available, free of charge, on its website at www.adp.com as soon as
reasonably practicable after such reports have been filed with or furnished to the Securities and Exchange
Commission. The following summary describes ADP[Js activities.

Employer Services

Employer Services offers a comprehensive range of human resource (HR) information, payroll processing, tax
and benefits administration products and services, including traditional and Web-based outsourcing solutions,
that assist approximately 560,000 employers in the United States, Canada, Europe, South America (primarily
Brazil), Australia and Asia to staff, manage, pay and retain their employees. Employer Services markets these
products and services through its direct marketing salesforce and, on a limited basis, through indirect sales
channels, such as marketing relationships with banks and accountants, among others. In fiscal 2007, 83% of
Employer Services[] revenues were from the United States, 11% were from Europe, 5% were from Canada and 1%
were from South America (primarily Brazil), Australia and Asia.

United States
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Employer Services[] approach to the market is to match a client[Js needs with the products and services that will
best meet expectations. To facilitate this approach, in the United States, Employer Services is comprised of the
following groups: Small Business Services (SBS) (serving primarily organizations with fewer than 50 employees);
Major Account Services (serving primarily organizations with between 50 and 999 employees); and National
Account Services (serving primarily organizations with 1,000 or more employees).

SBS processes payroll for smaller clients and provides them with market leading solutions, including a range
of value-added services that are specifically designed for small business clients. Major Account Services and
National Account Services offer a full suite of best-of-breed employer services solutions for clients ranging from
mid-size through many of the world[]s largest corporations.

ADP enables its largest clients to interface their major enterprise resource planning (ERP) applications with
ADP[Js outsourced payroll services. For those organizations that choose to process payroll in-house, ADP delivers
stand-alone services such as payroll tax filing, check printing and distribution, year-end tax statements (i.e., form
W-2) and wage garnishment services.

In order to address the growing business process outsourcing (BPO) market for clients seeking human
resource information systems and benefit outsourcing solutions, ADP offers its integrated comprehensive
outsourcing services (COS) solution that allows a client to outsource its HR, payroll, payroll administration,
employee service center, benefits administration, and time and labor management functions to ADP. ADP also
offers ADP Resource®, an integrated, flexible HR and payroll service offering that provides a menu of optional
services, such as 401(k), FSA and pay-as-you go workers[] compensation.

ADP provides payroll services that include the preparation of client employee paychecks and electronic direct
deposits, along with supporting journals, summaries and management reports. ADP also supplies the quarterly
and annual social security, medicare and federal, state and local income tax withholding reports required to be
filed by employers.

ADP[Js Tax, Retirement, Insurance and Pre-Employment Services division includes the following businesses: Tax
and Financial Services, Retirement Services, Insurance Services and Pre-Employment Services. These businesses
primarily support SBS, Major Account Services and/or National Account Services, and their services are sold
through those businesses, as well as dedicated salesforces and marketing arrangements with alliance partners.

e Tax and Financial Services processes and collects federal, state and local payroll taxes on behalf of, and
from, ADP clients and remits these taxes to the appropriate taxing authorities. This business is also
responsible for the efficient movement of information and funds from clients to third parties through
service offerings such as new hire reporting, TotalPay® payroll check (ADPCheck]), full service direct
deposit (FSDD) and stored value payroll card (TotalPay Card) products, and the collection and payment of
wage garnishments. Tax and Financial Services also offers accounts payable, wage verification and sales
and use tax services. This business provides an electronic interface between ADP clients and over 2,200
federal, state and local tax agencies, from the Internal Revenue Service to local governments. In fiscal
2007, Tax and Financial Services in the United States processed and delivered over 54 million year-end
tax statements (i.e., form W-2) to its clients[] employees and over 43.2 million remittancesand employer
payroll tax returns and deposits, and moved over $1 trillion in client funds to taxing authorities and its
clients[] employees via electronic transfer, direct deposit andADPCheck.

e Retirement Services provides recordkeeping and/or related administrative services with respect to various types of
retirement (primarily 401(k)) plans, deferred compensation plans and [Jpremium only[] cafeteria plans.

e Insurance Services provides a pay as you go payment service for workers compensation and, through
Automatic Data Processing Insurance Agency, Inc., offers workers compensation and group health
insurance to small and mid-size clients.
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e Pre-Employment Services includes three categories of services: Applicant Management Services, Screening and Selection
Services, and Tax Credit Services. Applicant Management Services provides employers with a web-based
solution to manage their talent throughout their lifecycle. Screening and Selection Services provides
background checks, reference verifications and an HR help desk. Tax Credit Services provides job tax
credit services that assist employers in the identification of, and filing for, federal, state and local tax
credits and other incentives based on geography, demographics and other criteria, and includes
negotiation of incentive packages with applicable governmental agencies.

ADP[Js HR services provide comprehensive HR recordkeeping services, including benefits administration and
outsourcing, employee history and position control. ADP[]s Benefit Services business provides benefits
administration across all market segments, including management of the open enrollment of benefits, COBRA and
flexible spending account administration. ADP[Js time and labor management services business provides solutions
for employers to capture, calculate and report employee time and attendance.

In fiscal 2007, ADP made several acquisitions to help expand its client base and reach into adjacent markets,
including: Employease, Inc., a leading provider of web-based solutions for HR and benefits professionals;
VirtualEdge Corporation, an innovator in the field of recruiting and talent lifecycle management solutions for HR
organizations; the fully-outsourced payroll business of Intuit Inc.; the tax incentives business of Mintax, Inc.; and
Taxware, LP, a leading provider of tax content and compliance solutions for sales, use and value added tax.

International

Employer Services has a growing presence outside of the United States, where it offers solutions on the basis
of both geographic and specific client business needs. ADP offers in-country [Jbest of breed[] payroll and human
resource outsourcing solutions to small and large clients alike in over a dozen countries outside of the United
States. In each of Canada and Europe, ADP is the leading provider of payroll processing (including full
departmental outsourcing) and human resource administration services. Within Europe, Employer Services has
business operations in nine countries: France, Germany, Italy, the Netherlands, Poland, Spain, Switzerland, the
Czech Republic and the United Kingdom. It also offers services in Ireland (from the United Kingdom) and in
Portugal (from Spain). In South America (primarily Brazil), Australia and Asia, ADP provides traditional service
bureau payroll and also offers full departmental outsourcing of payroll services. ADP also offers wage and tax
collection and remittance services in Canada, and has developed wage collection and remittance services to be
offered in the United Kingdom.

There is a steadily increasing demand from multinational companies for global payroll and human resource
management services. In fiscal 2007, ADP continued to expand its GlobalView® offering, making it available in 32
countries. GlobalView is built on the SAP® ERP Human Capital Management and the SAP NetWeaver® platform
and offers multinational and global companies an end-to-end outsourcing solution enabling standardized payroll
processing and human resource administration. As of the end of fiscal 2007, 65 clients had contracted for
GlobalView services, with approximately 250,000 employees being processed. Upon completing the
implementation for all these clients, ADP expects to be providing GlobalView services to more than 730,000
employees in 45 different countries. In fiscal 2007, ADP established a wholly foreign owned entity in Shanghai,
China, to better understand the developing market in China and serve the needs of multinational companies with
operations in China.

Professional Employer Organization Services

In the United States, ADP TotalSource®, ADP[Js professional employer organization (PEO) business, provides
clients with comprehensive employment administration outsourcing solutions through a co-employment
relationship, including payroll, payroll tax filing, HR guidance, 401(k) plan administration, benefits
administration, compliance services, health and workers[] compensation coverage and other supplemental benefits
for employees. ADP TotalSource is the largest PEO in the United States based on the number of total paid
worksite employees. PEO Services has 47 offices located in 18 states and serves approximately 159,000 worksite
employees in all 50 states.
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Dealer Services

Dealer Services provides integrated dealer management systems (such a system is also known in the industry
as a [[DMS[]) and business solutions to automotive, heavy truck, and powersports (i.e., motorcycle, marine and
recreational) vehicle retailers in the United States, Canada, South Africa, Asia and Europe. Over 25,000
automotive, heavy truck and powersports dealers in over 50 countries use ADP[]s DMS, other software based
solutions, networking solutions, data integration, consulting and/or marketing services.

Clients use ADP[Js DMS products to manage business activities such as accounting, inventory management,
factory communications, scheduling, vehicle financing and insurance, sales and service. In addition to its DMS
products, Dealer Services also offers its clients a full suite of web-enabled business solutions to address each
department and functional area of the dealership (including customer relationship management solutions (CRM)
and [Jfront-end[] applications), and an IP telephony system that can help dealerships with their sales processes and
business development initiatives. All of Dealer Services[] business solutions are supported by comprehensive
training offerings and business process consulting services. Dealer Services also offers its dealership clients
computer hardware, hardware maintenance services, licensed software support, system design and network
consulting services. ADP[Js DMS and other software products are available as [Jon-site[] applications or through ADP[Js
application service provider (ASP) managed services solution (in which clients license and outsource the
information technology management to Dealer Services).

Dealer Services also designs, establishes and maintains communications networks for its dealership clients
that allow interactive communications among multiple site locations as well as links between franchised dealers
and their vehicle manufacturer franchisors. These networks are used for activities such as new vehicle ordering
and status inquiry, warranty submission and validation, parts and vehicle locating, dealership customer credit
application submission and decision-making, vehicle repair estimation and acquisition of vehicle registration and
lien holder information.

In fiscal 2006, ADP established a wholly foreign owned entity in Shanghai, China to facilitate Dealer Services[]
expanding business opportunities within China in the automotive market segment.

Spin-off of the Brokerage Services Group and Sale of Travel Clearing Business

On March 30, 2007, ADP completed the tax free spin-off of its former Brokerage Services Group business,
comprised of Brokerage Services and Securities Clearing and Outsourcing Services, into an independent publicly
traded company called Broadridge Financial Solutions, Inc. On July 6, 2007, ADP completed the sale of its Travel
Clearing business for approximately $116 million in cash. The Travel
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Clearing business was previously reported in the [JOther] segment. See [[Management[Js Discussion and Analysis of
Financial Condition and Results of Operations[] (MD&A) and Note 5 of the [[Notes to Consolidated Financial
Statements[] contained in this Form 10-K.

Markets and Marketing Methods

Employer Services offers services in the United States, Canada, Europe, South America (primarily Brazil),
Australia and Asia. Dealer Services has offerings in the United States, Canada, South Africa, Asia and Europe.
PEO Services are offered in the United States.

None of ADP[Js major business groups have a single homogenous client base or market. For example, Dealer
Services primarily serves automotive dealers, but also serves heavy truck, powersports (i.e., motorcycle, marine
and recreational), and agricultural equipment dealers, auto repair shops, used car lots, state departments of
motor vehicles and manufacturers of automobiles, trucks and agricultural equipment. Employer Services and
PEO Services have clients from a large variety of industries and markets. Within this client base are
concentrations of clients in specific industries. Employer Services also sells to auto dealers. While concentrations
of clients exist, no one client or industry group is material to ADP[]s overall revenues.
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ADP[Js businesses are not overly sensitive to price changes, although economic conditions among selected
clients and groups of clients may and do have a temporary impact on demand for ADP[Js services. In fiscal 2007,
Employer Services continued to grow, primarily due to the increase in its United States payroll and payroll tax
businesses, including new business started in the fiscal year, an increase in the number of employees on our
clients[] payrolls, price increases, an increase in client funds balances and improved client retention; Dealer
Services grew due to both internal revenue growth and growth from acquisitions, primarily the acquisition of
Kerridge Computer Company, Ltd. in December 2005 and BZ Results LL.C; and PEO Services grew primarily due
to an increase in the number of worksite employees and higher administrative revenues as a result of an increase
in the average number of worksite employees.

ADP enjoys a leadership position in each of its major service offerings and does not believe any major service
or business unit in ADP is subject to unique market risk.

Competition

The industries in which ADP operates are highly competitive. ADP knows of no reliable statistics by which it
can determine the number of its competitors, but it believes that it is one of the largest providers of business
outsourcing solutions in the world. Employer Services and PEO Services compete with other independent
business outsourcing companies, companies providing enterprise resource planning services, software companies
and financial institutions. Captive in-house functions, whereby a company installs and operates its own business
processing systems, are another competitive factor in the industries in which Employer Services and PEO
Services operate. Dealer Services[] competitors include full service DMS providers such as The Reynolds &
Reynolds Company, Dealer Service[]s largest DMS competitor in the United States and Canada, and companies
providing applications and services that compete with Dealer Service[]s non-DMS applications and services.

Competition in ADP[Js industries is primarily based on service responsiveness, product quality and price. ADP
believes that it is very competitive in each of these areas and that there are no material negative factors
impacting ADP[Js competitive position.

Clients and Client Contracts

ADP provides its services to approximately 585,000 clients. In fiscal 2007, no single client or group of
affiliated clients accounted for revenues in excess of 2% of annual consolidated revenues.

Our business is typically characterized by long-term customer relationships that result in recurring revenue.
ADP is continuously in the process of performing implementation services for our clients. Depending on the
service agreement and/or the size of the client, the installation or conversion period for new clients could vary
from a short period of time (up to two weeks) for an SBS client to a longer period (generally six to twelve months)
for a National Account Services or Dealer Services client with multiple deliverables, and in some cases may
exceed two years for a large GlobalView client or other large, complicated implementation. Although we monitor
sales that have not yet been billed or installed, we do not view this metric as material in light of the recurring
nature of our business. This is not a reported number, but it is used by management as a planning tool relating to
resources needed to install services, and a means of assessing our performance against the installation timing
expectations of our clients.

ADP[Js average client retention is estimated at more than 10 years in Employer Services, more than 5 years in
PEO Services and 10 or more years in Dealer Services, and has not varied significantly from period to period.

ADP[Js services are provided under written price quotations or service agreements having varying terms and
conditions. No one price quotation or service agreement is material to ADP. Discounts, rebates and promotions
offered by ADP to clients are not material.

Systems Development and Programming
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During the fiscal years ended June 30, 2007, 2006 and 2005, ADP invested $609 million, $551 million, and
$491 million, respectively, from continuing operations, in systems development and programming, migration to

new computing technologies and the development of new products and maintenance of our existing technologies,
including purchases of new software and software licenses.

Product Development

ADP continually upgrades, enhances and expands its existing products and services. Generally, no new
product or service has a significant effect on ADP[]s revenues or negatively impacts its existing products and
services, and ADP[]s products and services have significant remaining life cycles.

Licenses

ADP is the licensee under a number of agreements for computer programs and databases. ADP[]s business is
not dependent upon a single license or group of licenses. Third-party licenses, patents, trademarks and franchises
are not material to ADP[]s business as a whole.

Number of Employees
ADP employed approximately 46,000 persons as of June 30, 2007.

7

Item 1A. Risk Factors

Our businesses routinely encounter and address risks, some of which may cause our future results to be
different than we currently anticipate. Risk factors described below represent our current view of some of the

most important risks facing our businesses and are important to understanding our business. The following
information should be read in conjunction with MD&A, Quantitative and Qualitative Disclosures About Market
Risk and the consolidated financial statements and related notes included in this Form 10-K. This discussion
includes a number of forward-looking statements. You should refer to the description of the qualifications and
limitations on forward-looking statements in the first paragraph under MD&A included in this Form 10-K. Unless
otherwise indicated or the context otherwise requires, reference in this section to [Jwe,[] [Jours,[] [Jus[] or similar
terms means ADP, together with its subsidiaries. The level of importance of each of the following risks may vary
from time to time.

Changes in laws and regulations may decrease our revenues and earnings

Portions of ADP[Js business are subject to governmental regulations. Changes in governmental regulations may
decrease our revenues and earnings and may require us to change the manner in which we conduct some of the
aspects of our business. For example, a change in regulations either decreasing the amount of taxes to be
withheld or allowing less time to remit taxes to government authorities would adversely impact interest income
from investing funds that we collect from clients but have not yet remitted to the applicable taxing authorities or
client employees, thus reducing our revenues and income from this source.

Security and privacy breaches may hurt our business

We store electronically personal information, including social security numbers, about our clients and
employees of our clients. In addition, our retirement services systems maintain investor account information for
retirement plans. There is no guarantee that the systems and procedures that we maintain to protect against
unauthorized access to such information are adequate to protect against all security breaches. Any significant
violations of data privacy could result in the loss of business, litigation and regulatory investigations and
penalties that could damage our reputation and the growth of our business could be materially adversely
affected.

Our systems may be subject to disruptions that could adversely affect our business and reputation
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Many of our businesses are highly dependent on our ability to process, on a daily basis, a large number of
complicated transactions. We rely heavily on our payroll, financial, accounting and other data processing
systems. If any of these systems fail to operate properly or become disabled even for a brief period of time, we
could suffer financial loss, a disruption of our businesses, liability to clients, regulatory intervention or damage to
our reputation. We have disaster recovery plans in place to protect our businesses against natural disasters,
security breaches, military or terrorist actions, power or communication failures or similar events. Despite our
preparations, in the event of a catastrophic occurrence, our disaster recovery plans may not be successful in
preventing the loss of customer data, service interruptions, disruptions to our operations, or damage to our
important facilities.

If we fail to adapt our technology to meet customer needs and preferences, the demand for our
services may diminish

Our businesses operate in industries that are subject to rapid technological advances and changing customer
needs and preferences. In order to remain competitive and responsive to customer demands, we continually
upgrade, enhance and expand our existing products and services. If we fail to respond successfully to the
technology challenges, the demand for our services may diminish.

Political and economic factors may adversely affect our business and financial results

Trade, monetary and fiscal policies, and political and economic conditions may substantially change. When
there is a slowdown in the economy, employment levels and interest rates may decrease with a corresponding
impact on our businesses. Customers may react to worsening conditions by reducing their spending on payroll
and other outsourcing services or renegotiating their contracts with us. If any of these circumstances remain in
effect for an extended period of time, there could be a material adverse effect on our financial results.

Change in our credit ratings could adversely impact our operations and lower our profitability

The major credit rating agencies periodically evaluate our creditworthiness and have consistently given us
their highest long-term debt and commercial paper ratings. Failure to maintain high credit ratings on long-term
and short-term debt could increase our cost of borrowing, reduce our ability to obtain intra-day borrowing
required by our Employer Services business, and ultimately reduce our client interest revenue.

We may be unable to attract and retain qualified personnel

Our ability to grow and provide our customers with competitive services is partially dependent on our ability
to attract and retain highly motivated people with the skills to serve our customers. Competition for skilled
employees in the outsourcing and other markets in which we operate is intense and if we are unable to attract
and retain highly skilled and motivated personnel, expected results from our operations may suffer.

Item 1B. Unresolved Staff Comments

None
Item 2. Properties

ADP leases space for some of its processing centers, other operational offices and sales offices. All of these
leases, which aggregate approximately 6,083,000 square feet in North America, Europe, South America
(primarily Brazil), Asia, Australia and South Africa, expire at various times up to the year 2036. ADP owns 43 of
its processing centers, other operational offices, sales offices and its corporate headquarters complex in
Roseland, New Jersey, which aggregate approximately 4,090,000 square feet. None of ADP[Js owned facilities is
subject to any material encumbrances. ADP believes its facilities are currently adequate for their intended
purposes and are adequately maintained.
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Item 3. Legal Proceedings

In the normal course of business, the Company is subject to various claims and litigation. While the outcome of
any litigation is inherently unpredictable, the Company believes it has valid defenses with respect to the legal
matters pending against it and the Company believes that the ultimate resolution of these matters will not have a
material adverse impact on its financial condition, results of operations or cash flows.

Item 4. Submission of Matters to a Vote of Security Holders

None
Part 11

Item 5. Market for the Registrant[Js Common Equity, Related Stockholder Matters and Issuer Purchases
of Equity Securities

Market for the Registrant[Js Common Equity

The principal market for the Company[Js common stock (symbol: ADP) is the New York Stock Exchange. The
following table sets forth the reported high and low sales prices of the Company[]s common stock based on the
NYSE composite transactions, and the cash dividends per share of common stock declared during the past two
fiscal years. As of June 30, 2007, there were 40,788 holders of record of the Company[Js common stock. As of such
date, 363,899 additional holders held their common stock in [Jstreet name.[]

Price Per Share Dividends
High Low Per Share
Fiscal 2007 quarter ended
June 30 $50.30 $43.89 $0.230
March 31 $51.50 $46.85 $0.230
December 31 $49.94 $46.26 $0.230
September 30 $48.30 $42.50 $0.185
Fiscal 2006 quarter ended
June 30 $46.93 $43.31 $0.185
March 31 $47.95 $43.25 $0.185
December 31 $48.11 $42.19 $0.185
September 30 $45.07 $41.21 $0.155

On March 30, 2007, ADP completed the spin-off of its former Brokerage Services Group business. In the table
above, market prices include the value of the Brokerage Services Group business through the date of the spin-off.
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Issuer Purchases of Equity Securities

(a) (b) (c) (d)
Total Number
of Shares Maximum
Purchased as Part Number of Shares
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of the Publicly that may yet be
Announced Purchased under
Common Stock the Common
Total Number of Average Price Repurchase Plan Stock Repurchase
Period Shares Purchased Paid per Share (3) (1) Plan (1)
April 1, 2007 to
April 30, 2007 2,060,623 $45.51 2,000,000 63,909,440
May 1, 2007 to
May 31, 2007 10,183,138 $48.08 10,150,900 53,758,540
June 1, 2007 to
June 30, 2007 9,982,976 $48.86 9,982,000 43,776,540
Total 22,226,737 (2) 22,132,900

(1) In March 2001, the Company received the Board of Directors[] approval to repurchase up to 50 million shares
of the Company[]s common stock. In November 2002, November 2005 and August 2006, the Company received the
Board of Directors[] approval to repurchase an additional 35 million, 50 million and 50 million shares, respectively,
of the Company([]s common stock. There is no expiration date for the common stock repurchase plan.

(2) During 2007, pursuant to the terms of the Company(]s restricted stock program, the Company (i) made
repurchases of 2,313 shares during May 2007 and 976 shares during June 2007 at the then market value of the
shares in connection with the exercise by employees of their option under such program to satisfy certain tax
withholding requirements through the delivery of shares to the Company instead of cash and (ii) made purchases
of 60,623 shares during April 2007 and 29,925 shares during May 2007 at a price of $.10 per share under the
terms of such program to repurchase stock granted to employees who have left the Company.

(3) The average price per share does not include the repurchases described in clause (ii) of the preceding
footnote.
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Performance Graph

The following graph compares the cumulative return on the Company{]s common stocf®’ for the most recent

five years with the cumulative return on the S&P 500 Index, a Peer Group Index® and an Old Peer Group Index'?,
assuming an initial investment of $100 on June 30, 2002, with all dividends reinvested.

(a) On March 30, 2007, the Company completed the spin-off of its former Brokerage Services Group business,
comprised of Brokerage Services and Securities Clearing and Outsourcing Services, into an independent publicly
traded company called Broadridge Financial Solutions, Inc. The cumulative returns of the Company[Js common
stock have been adjusted to reflect the spin-off.

(b) The Peer Group Index is comprised of the following companies:

Ceridian Corporation First Data Corporation
Computer Sciences Corporation Paychex, Inc.
Electronic Data Systems Corporation Total Systems Services, Inc.

10
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(c) The Old Peer Group Index is comprised of the companies in the Peer Group Index as well as Fiserv, Inc. and
DST Systems, Inc., which provide services to the brokerage industry and were removed from the Peer Group
Index in connection with the spin-off of the Brokerage Services Group business.
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Item 6. Selected Financial Data

The following selected financial data is derived from our consolidated financial statements and should be read in conjunction with the
consolidated financial statements and related notes, MD&A and Quantitative and Qualitative Disclosures About Market Risk included in this
Form 10-K.

(Dollars and shares in millions,
except per share amounts)

Years ended June 30, 2007 2006 2005 2004 2003
Total revenues $ 7,800.0 $ 6,835.6 $ 6,131.3 $ 5,575.7 $ 5,078.8
Total cost of revenues $ 4,087.3 $ 3,603.7 $ 3,165.3 $ 2,794.7 $ 2,339.9
Gross profit $ 3,712.7 $ 3,231.9 $ 2,966.0 $ 2,781.0 $ 2,738.9
Earnings from continuing

operations before income taxes $ 1,623.5 $ 1,361.2 $ 1,237.8 $ 1,117.8 $ 1,303.0
Net earnings from continuing

operations $ 1,021.2 $ 841.9 $ 780.6 $ 702.4 $ 813.3
Basic earnings per share from

continuing operations $ 1.86 $ 1.46 $ 1.34 $ 1.19 $ 1.36
Diluted earnings per share from

continuing operations $ 1.83 $ 1.45 $ 1.32 $ 1.18 $ 1.34
Basic weighted average shares

outstanding 549.7 574.8 583.2 591.7 600.1
Diluted weighted average shares

outstanding 557.9 580.3 590.0 598.7 605.9
Cash dividends declared per

share $ 0.8750 $ 0.7100 $ 0.6050 $ 0.5400 $ 0.4750
Return on equity (Note 1) 23.7% 17.4% 15.5% 13.8% 15.8%
At year end:

Cash, cash equivalents and

marketable securities $ 1,884.6 $ 2,461.3 $ 1,716.0 $ 1,918.2 $ 2,169.6
Total assets before funds held for

clients $ 8,159.7 $ 10,006.2 $ 9,717.9 $ 8,217.0 $ 8,025.9
Total assets $ 26,648.9 $ 27,490.1 $ 27,615.4 $ 21,120.6 $ 19,833.7
Long-term debt $ 43.5 $ 74.3 $ 75.7 $ 76.2 $ 84.7
Stockholders[] equity $ 5,147.9 $ 6,011.6 $ 5,783.9 $ 5,417.7 $ 5,371.5

Note 1. U.S. GAAP requires net earnings of discontinued operations to be displayed separately in the Statements
of Consolidated Earnings. As a result, we believe the numerator of net earnings that is used in our calculation of
return on equity should exclude those net earnings from discontinued operations. Further, we believe it is
appropriate to exclude from the denominator of average total stockholders[] equity, the average cumulative net
earnings from discontinued operations for each of the five years since fiscal 2003 for which such returns are
presented, as well as the equity impact of the spin-off of the Brokerage Services Group business, which was
classified as a discontinued operation. As a result, return on equity, excluding the effects of discontinued
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operations has been calculated as net earnings from continuing operations divided by average stockholders[]
equity, excluding the effects of discontinued operations as noted below.

(In millions)

June 30, 2007 2006 2005 2004 2003
Average total equity $5,579.8 $5,897.7 $5,600.7 $5,394.6 $5,242.9
Less:
Cumulative effect of discontinued operations 1,266.3 1,069.1 575.6 321.6 102.5
Average total equity, excluding effects of
discontinued operations $4,313.5 $4,828.6 $5,025.1 $5,073.0 $5,140.4
13

Item 7. Management[Js Discussion and Analysis of Financial Condition and Results of Operations

FORWARD-LOOKING STATEMENTS

This report and other written or oral statements made from time to time by Automatic Data Processing, Inc.
(DADP[]) may contain [Jforward-looking statements[] within the meaning of the Private Securities Litigation Reform Act
of 1995. Statements that are not historical in nature and which may be identified by the use of words like [Jexpects,[]
Oassumes,[] [Jprojects,[] Janticipates,[] Jestimates,[] Jwe believe,[] [Jcould be[] and other words of similar meaning, are
forward-looking statements. These statements are based on management[]Js expectations and assumptions and are
subject to risks and uncertainties that may cause actual results to differ materially from those expressed. Factors
that could cause actual results to differ materially from those contemplated by the forward-looking statements
include: ADP[Js success in obtaining, retaining and selling additional services to clients; the pricing of products
and services; changes in laws regulating payroll taxes, professional employer organizations and employee
benefits; overall market and economic conditions, including interest rate and foreign currency trends;
competitive conditions; auto sales and related industry changes; employment and wage levels; changes in
technology; availability of skilled technical associates and the impact of new acquisitions and divestitures. ADP
disclaims any obligation to update any forward-looking statements, whether as a result of new information, future
events or otherwise. These risks and uncertainties, along with the risk factors discussed above under [JIitem 1A.[]
Risk Factors,[] should be considered in evaluating any forward-looking statements contained herein.

DESCRIPTION OF THE COMPANY AND BUSINESS SEGMENTS

ADP is one of the world[Js largest providers of business outsourcing solutions. Leveraging more than 55 years of
experience, ADP offers a wide range of HR, payroll, tax and benefits administration solutions from a single
source. ADP is also a leading provider of integrated computing solutions to automotive, heavy truck, motorcycle,
marine and recreational vehicle dealers throughout the world. In fiscal 2007, the Company implemented several
key changes to its operations, including the spin-off of its former Brokerage Services Group business on March
30, 2007. In addition, there were changes in the Company[Js executive management team. As a result of these
changes, the Company reassessed its reportable segments under SFAS No. 131, [[Disclosures about Segments of
an Enterprise and Related Information,[] and determined that Professional Employer Organization (JPEO[]) Services
should be a reportable segment in addition to Employer Services and Dealer Services. Based upon similar
economic characteristics and operational characteristics, the Company[Js strategic business units are aggregated
into the following three reportable segments: Employer Services, PEO Services and Dealer Services. The
Company has restated its previously reported segment results for all periods presented to reflect this change in
the Company[Js reportable segments. A brief description of each segment[Js operations is provided below.

Employer Services

Employer Services offers a comprehensive range of human resource (JHR[]) information, payroll processing, tax
and benefits administration products and services, including traditional and Web-based outsourcing solutions,
that assist approximately 560,000 employers in the United States, Canada, Europe, South America (primarily
Brazil), Australia and Asia to staff, manage, pay and retain their employees. Employer Services categorizes its
services between traditional payroll and payroll tax, and [Jbeyond payroll.[] The traditional payroll and payroll tax
business represents the Company[]s core payroll processing and payroll tax filing business. The [Jbeyond payroll[]
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business represents the services that extend beyond the traditional payroll and payroll tax filing services, such as
Time and

14

Labor Management and benefit and retirement administration. Within Employer Services, the Company collects
client funds and remits such funds to tax authorities for payroll tax filing and payment services, and to employees
of payroll services clients.

PEO Services

PEO Services provides over 4,500 small and medium sized businesses with comprehensive employment
administration outsourcing solutions through a co-employment relationship, including payroll, payroll tax filing,
HR guidance, 401(k) plan administration, benefits administration, compliance services, health and workers[]
compensation coverage and other supplemental benefits for employees.

Dealer Services

Dealer Services provides integrated dealer management systems (such a system is also known in the industry
as a [JDMS[]) and business solutions to automotive, heavy truck and powersports (i.e., motorcycle, marine and
recreational) vehicle retailers in the United States, Canada, South Africa, Asia and Europe. Over 25,000
automotive, heavy truck and powersports dealers in over 50 countries use our DMS, other software-based
solutions, networking solutions, data integration, consulting and/or marketing services.

EXECUTIVE OVERVIEW

Consolidated revenues from continuing operations in the fiscal year ended June 30, 2007 (Jfiscal 2007[]) grew
14%, to $7,800.0 million, as compared to $6,835.6 million in the fiscal year ended June 30, 2006 (Jfiscal 2006[]).
Earnings from continuing operations before income taxes and net earnings from continuing operations increased
19% and 21%, respectively. Diluted earnings per share from continuing operations increased 26%, to $1.83 in
fiscal 2007, from $1.45 per share in fiscal 2006, on fewer shares outstanding.

We are pleased with our strong results in each of our business segments in fiscal 2007. Employer Services[]
revenues increased 11% and PEO Services revenues increased 26% in fiscal 2007. Employer Services[] and PEO
Services[] new business sales, which represent annualized recurring revenues anticipated from sales orders to new
and existing clients, grew 11% worldwide, to approximately $1,055.1 million in fiscal 2007. This represents the
third straight year of double-digit sales growth. In fiscal 2007, Employer Services grew average client funds
balances 8% as a result of new business and growth in our existing client base. The increase in average client
funds balances resulted in an increase in interest revenues within Employer Services, which accounted for
approximately 1% growth in Employer Services[] revenues as compared to fiscal 2006. The number of employees
on our clients[] payrolls, [Jpays per control,[] increased in all market segments with 2.3% overall growth in the United
States, and client retention improved 0.1 percentage point worldwide over last year[]s record level. PEO Services[]
revenues grew 26% in fiscal 2007 primarily due to a 22% increase in the average number of worksite employees.
Dealer Services[] revenues grew 14% in fiscal 2007 due to internal revenue growth and the effect of acquisitions.

Additionally, we were very pleased to have completed the tax-free spin-off of our former Brokerage Services
Group business, as well as the sales of certain non-strategic, slow-growing businesses. The new ADP is a more
focused company, which we believe has excellent growth potential for revenue and pretax earnings.

15

On March 30, 2007, we completed the tax-free spin-off of our former Brokerage Services Group business,
comprised of our former Brokerage Services and Securities Clearing and Outsourcing Services segments, into an
independent publicly traded company called Broadridge Financial Solutions, Inc. (OBroadridge[]). As a result of the
spin-off, ADP stockholders of record on March 23, 2007 (the [Jrecord date[]) received one share of Broadridge
common stock for every four shares of ADP common stock held by them on the record date and cash for any
fractional shares of Broadridge common stock. We have classified the results of operations of the spun-off
business as discontinued operations for all periods presented. Additionally, we recorded a decrease to retained
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earnings of $1,125.2 million for the non-cash reduction in net assets of Broadridge related to the spin-off, offset
by an increase to retained earnings of $690.0 million related to the cash dividend received from Broadridge as
part of the spin-off.

On January 23, 2007, the Company completed the sale of Sandy Corporation, a business within the Dealer
Services segment that specializes in sales and marketing training, for approximately $4.0 million in cash and the
assumption of certain liabilities by the buyer, plus an additional earn-out payment if certain revenue targets are
achieved. The Company reported a gain of $11.2 million, or $6.9 million after tax within earnings from
discontinued operations on the Statements of Consolidated Earnings. The Company has classified the results of
operations of this business as discontinued operations for all periods presented.

On June 30, 2007, we entered into a definitive agreement to sell our Travel Clearing business for
approximately $116 million in cash. We completed the sale of this business on July 6, 2007. The Travel Clearing
business was previously reported in the [JOther[] segment. In connection with the disposal of this business, we have
classified the results of operations of this business as discontinued operations for all periods presented. We
expect to record a gain of approximately $55 million to $65 million, after taxes, which we will classify as
discontinued operations in fiscal 2008. Such gain is exclusive of a working capital adjustment to the original
purchase price. This working capital adjustment is expected to be finalized in fiscal 2008 and will increase or
decrease the gain accordingly.

With the cash dividend from the spin-off of our former Brokerage Services Group business and our cash flows
from operations, we continued our accelerated share buyback program and acquired over 40 million of our
shares for treasury for over $1.9 billion. These share repurchases, along with our repurchase of over 29 million
shares in fiscal 2006, demonstrate our confidence in ADP[Js future growth opportunities.

Our financial condition and balance sheet remain solid with cash and marketable securities of $1,884.6 million
at June 30, 2007. Our net cash flows provided by operating activities decreased $514.5 million, to $1,298.0
million in fiscal 2007, from $1,812.5 million in fiscal 2006 as a result of a decrease in the operating activities of
discontinued operations of $186.1 million, as well as an increase of $247.2 million in accounts receivable and
an increase of $116.2 million in other assets. The increase in accounts receivable was related to our increased
revenues and the timing of collections. The increase in other assets was largely due to a $17.4 million increase in
our pension plan cash contributions and a $62.3 million increase in other current assets due to the timing of
certain payments for prepaid insurance and software maintenance contracts in fiscal 2007 as compared to fiscal
2006.

16
RESULTS OF OPERATIONS
ANALYSIS OF CONSOLIDATED OPERATIONS
Fiscal 2007 Compared to Fiscal 2006
(Dollars in millions, except per share amounts)
Years ended June 30, Change
2007
2007 2006 vs 2006
Total revenues $ 7,800.0 $ 6,835.6 14%
Costs of revenues:
Operating expenses 3,392.3 2,970.5 14%
Systems development and programming costs 486.1 472.3 3%
Depreciation and amortization 208.9 160.9 30%
Total cost of revenues 4,087.3 3,603.7 13%
Selling, general and administrative expenses 2,206.2 1,933.7 14%
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Interest expense 94.9 72.8 30%
Total expenses 6,388.4 5,610.2 14%
Other income, net 211.9 135.8 56%
Earnings from continuing operations before income taxes $ 1,623.5 $ 13612 19%
Margin 21% 20%

Provision for income taxes $ 602.3 $ 519.3 16%
Effective tax rate 37.1% 38.2%

Net earnings from continuing operations $ 1,021.2 $ 841.9 21%
Diluted earnings per share from continuing operations $ 1.83 $ 1.45 26%

Total Revenues

Our consolidated revenues in fiscal 2007 grew 14%, to $7,800.0, million due to increases in Employer Services
of 11%, or $539.0 million, to $5,615.4 million, PEO Services of 26%, or $181.1 million, to $884.8 million, and
Dealer Services of 14%, or $153.0 million, to $1,225.8 million. Our consolidated revenues, excluding the impact
of acquisitions and divestitures, grew 12% in fiscal 2007 as compared to the prior year. Revenue growth was also
favorably impacted by $81.1 million, or 1%, due to fluctuations in foreign currency rates.

Our consolidated revenues in fiscal 2007 include interest on funds held for clients of $653.6 million as
compared to $549.8 million in the prior year. The increase in the consolidated interest earned on funds held for
clients resulted from the increase of 8% in our average client funds balances to $14.7 billion, as well as the
increase in the average interest rate earned to approximately 4.5% in fiscal 2007 as compared to 4.1% in fiscal
2006.
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Total Expenses

Our consolidated expenses increased $778.2 million, from $5,610.2 million in fiscal 2006, to $6,388.4 million
in fiscal 2007. The percentage increase in our consolidated expenses was proportionate to the increase in our
revenues. Additionally, the increase was due to higher pass-through costs associated with our PEO business
revenues, which have pass-through operating expenses, an increase in our salesforce and implementation
personnel, higher expenses associated with our Employer Services[] new business sales and implementation and
the impact of acquisitions. Consolidated expenses also increased $79.8 million, or 1%, due to fluctuations in
foreign currency exc