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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K

CURRENT REPORT

Pursuant to Section 13 or 15(d)

of the Securities Exchange Act of 1934
February 14, 2018

Date of Report (Date of earliest event reported)

lululemon athletica inc.
(Exact name of registrant as specified in its charter)

Delaware 001-33608  20-3842867

(State or other jurisdiction (Commission (IRS Employer

of incorporation) File Number) Identification No.)
1818 Cornwall Avenue

Vancouver, British Columbia

Canada, V6J 1C7

(Address of principal executive offices, including Zip Code)
Registrant’s telephone number, including area code: (604) 732-6124

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of
the registrant under any of the following provisions:

o Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

oSoliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

oPre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
oPre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities
Act of 1933 (§230.405 of this chapter) or Rule 12b-2 of the Securities Exchange Act of 1934 (§240.12b-2 of this
chapter).

Emerging growth company o

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition
period for complying with any new or revised financial accounting standards provided pursuant to Section 13(a) of the
Exchange Act. o
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Item Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;

5.02.  Compensatory Arrangements of Certain Officers.

On February 14, 2018, in connection with Mr. Murphy’s appointment as Executive Chairman, the Compensation
Committee of lululemon’s board of directors approved an annual salary for Mr. Murphy in the amount of $500,000 per
year, payable in accordance with lululemon’s customary payroll practices and pro-rated for the time Mr. Murphy
serves as Executive Chairman. This salary will be in lieu of any cash retainer and committee fees to which Mr.
Murphy might otherwise be entitled in his role as a member of the board of directors or any committee thereof. Mr.
Murphy also received a grant in stock options with a value of $500,000, which will vest over a three year period.
While serving as Executive Chairman, Mr. Murphy will not be entitled to receive the annual equity awards to which
non-employee directors are entitled under lululemon’s outside director compensation plan (currently an annual grant of
restricted stock with a fair value at the time of grant of $125,000).
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this
report to be signed on its behalf by the undersigned hereunto duly authorized.

lululemon athletica inc.
Dated: February 20, 2018 /s/ STUART HASELDEN

Stuart Haselden
Chief Operating Officer



